[lapatnpntnpio
Ayopac Epyaaiag

[lpotaon tng AALTA kat tng MEKT
1ou lavenatnpiou Kpnng

lpoc: NMepipépera Kpntng




Etoaywyn kat Ltoxo




[evikn Nepypapn Epyou

To’Epyo apopa atn daxpovikn kat noAueninedn napakoAoiBnon 1acewv Kat diayvwen avaykwv g
TonKNG ayopac epyaoiac (o€ eninedo NMeppepetac Kpatng).

[ta tnv ulonoinan tou Epyou npokpivetat n cuykpotnen Aopng pe titho «Adiktwo flapaxoAoubnong
Ayopac Epyaaiac kai Avaykawv e Aeiotniec».

LUpINPATIOVTEC:
o leppépera Kpntng
e [avemotpo Kpntng

e Exnpoownot Kowwvikwv Etaipwv kat stakeholders (n.x. EnpeAntpia)



[Ipotetvopevn Awoiknon Aopng

Ipoteiveta n auotaon «Emiponic MapaxoAoubnone tov Aiktiou».

Ltnv Enttponn npoteivetal va GuppETEXOUV:
* 1 eknpoownoc g NMepipéperac Kpntng

* 0 emompovikoc YneuBuvoc tou Epyou, KaBnyntc MixaAng Tapoubdakng (ek pepoug tou
[lavemotnpiou Kpntng)

* 1 eknpoownoc 1wv Kowvwvikwv Etaipwv kat twv Aoinwv Evdiapepopevwv pepuv.



Baaikoi atoxot tou Epyou

1.

Na evtontatouv o1 npaypatikéc avaykes tng TONIKNG ayopdc epyaciac o€ enayyeApatkes de€iomec,
eldikotntec kat O€oeic epyaaiag ano t pepia wv enixepnocwv (skills demand, pe faon  ouvaptnon

tou CEDEFOP)

Na evtontatouv o1 avaykec kat va dopnBei to npopil de€lottwy (skills profile) tou epyauikou
Ouvapikou Kat e1d1Kotepa Twv avepywv ava sub-group, Aappdvoviag unoyn napapEtpoug ONWCE 10
(pUAo, 10 eninedo poppwaonc Kat n npotepn enayyeApauxkn epnewpia (skills supply pe fdon v
guvdptnon tou CEDEFOP)

Na emixetpnBei n avuoroixnon skills demand kau skills supply kat n guykpotnen epeuvnuka
edpalwpevwy clusters avaykwv

Na avadexBei aAAn pa diactaon tng didyvwong avaykwv: ot EAAEipelg Kat ouvakoAouBa o1 avaykeg
10U €pyatikoU duvapikou Kat €101Ka twv avépywv o€ de§lotnteg pe atoxo Tov axediaapo
oAokAnpwpEvwv npoypappdiwy eknaideuonc km karaptong (reskilling)



Opada YAonoinang Epyou

Tov KEVIPIKO pOAo GTnV
uhonoinon tou Epyou Ba avaAdfel
n Aopn AnaoxoAnanc Kat
Ltadiodpopiac (AALTA) tou
llavemotnpiou Kpatng, o€ apeon
guvepyaoia pe T Movada
Epeuvav Kowvng Tveopng (MEKT)
kat uc Koopnteieg.

AALTA

Koopnteieg

Tunpa
WuxoAoyiag

Movaba Epeuvwv

Kotvng veopng

Tunpa
OikovopIKwv
Emotnpwv

Tunpa
[oAtukng
Eniotnpng



Ixediaopoc & Paowkn peBodoloyia Epeuvag




H apxutektovikn g €peuvag

1. Aeutepoyevng 2. pwroyevng 3. pwroyevng 4.L0vBeon
‘Epeuva lowotkn Epeuva llogouikn Epeuva anotEAEOPATWYV

AvBpwnivo duvapiko AvBpwnivo duvapiko

2voko Ayopag Reskilling
Epyaoiag
Enixelpnoeig Enmxelpnoeig
Ene€epyaaia dedopevawv Eupdluvon otic avaykeg AnotUnwon avaykwv, Avtiotoixion avaykwy,
ano deutepoyeveic nnyeg Kat napaywyn insights oTd0EWV Kal avIARYEwWV o1dyvwon eAAeipewv Kal
(nx. OAEA, INE T'ZEE, yld XpAGN 0TV NOGOTIK o€ eupog (avunp. delypa Olapoppwon TeAIKWY

lepupépera Kpatng) £PEUV 1ou nAnBuapou) npotdcewv reskilling



01 epeuvntikol atoxot yia avlpwnivo duvapiko Kat ENXEPAGELC

AvBpwnivo duvapiko (skills supply)

Aopnon skills profile- repertoire

LuyKpoOtnon uno-opddwv nou Ba
enurpéwel 1o otoxeupevo reskilling

AnotUnwon EKNAIGEUTIKWV AVaYKWV 0€
gYKApoleg-opizovuee de€lotntec kat o€
enayyeApaukec de€iomeg

Kataypapn avulapfavopevwv epnodiwv
npog Thv ayopd epyaciac

Kataypapn peBodwv diktdwang pe v
ayopa epyaciag

Awepelvnon tkavonoineng and tnv gpyacia

Enixelpnaeig (skills demand ava kAado)

Anotunwon avaykwv o€ de€lotntec,
enayyéApata kat BEoeig epyaoiag

A€ioAdynon unapxovtog avBpwmvou
duvapikou

A€loAdynon twv cuvBnkwv Kat tou tponou
A&ttoupyiag ¢ ayopdc epyaciag
Kataypagpn peBodwv daxeipiong
avBpwnivou duvapikou

Atepeuvnon KouAtoUpag ENIXEIPAGEWV
(corporate culture)

Tponot avazntong avBpwnivou duvapikol



[Ipoteivetal enikaponoinon twv dedopevwv

2015 2016 2017 2018 2019 2020

Enikaiponoinon anoteAeopdtwv apxikag pEtpnong pEow Mpwroyevoug
Apxikn pétpnon logoukng Epeuvac, pe e€aipeon 1o tpito Kawa aepa €10¢ PeTd TV
(benchmark) apxikih pétpnon (2018) énou ektdc ané v Noooukn Epeuva
npoteivetal n enavanpoo€yylon tou avlpwmvou duvapikou Kat TwWV
enixelpnocwv Kar peow Npwroyevouc Mooukng Epeuvac



MeBoboAoyia Motouikng Epeuvag
AvBpwnivo duvapiko
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Focus Groups

 Me Bdaon 06nyo Luzntnong
 Méeyelog opadac: 8-10 atopa
 Awdpkewa: 100-120 Aenta

o EEeidikeupevor moderators

* Xpnon katdAAnAa SiapoppwpEvwv atlouawv onov
elvat EPIKTO

* H otpatoAdynon 1wv epwtwpevwv Ba yivel pe 3
1POMOUG: XpNon TNAEPWVIKOU KEVIPOU, XpNon
Aotwv (n.x. OAEA), suvepyacia pe ToNIKES
KOIVOTNTEC




MeBoboAoyia Motouikng Epeuvag
Enixelpnoeig

Le BaBoc Mpoownikeg
ruvevteu€erc (In Depth

Personal Interviews)

Mg oteAexn enixelpnoewv ava kKAado
Mg Bdon 06nyo Luzntnong
 Awdpkea: 40-60 Aenta

o EEeidikeupevol moderators

e 110V XWPO TOU EPWTWHEVOU




MeBoboAoyia Mogoukng Epeuvag
AvBpwnivo duvapiko Kat ENXEIPATGELC

TnAepwvIKEC Luvevteutelc pe
u€Bodo C.A.T.I. (Computer Aided

Telephone Interviews)
 Me Pfdon dopnpevo epwinpatodoyio
 Adpkela epwtnpatoroyiou 10-12 Aenta

* Lnv nepintwon twv enixepnaewv Ba yiver xpnon
KATtoAGYwV ENXEPNOEWVY ano ENIONYOUC (POPEIC




lapadotéa kat xpovodiaypappa




llapadotéa

1.1 Acutepoyevic Epeuva MeAén Ayopacg Epyaoiac

1.2 pwroyevng Mototikn Epeuva AvBpwmivou Auvapikod  Report Mootikng Epeuvag AvBpwnivou Auvapikou

1.3 [pwroyevng Mototikn Epeuva Enixelpnocwy Report Mowtkng Epeuvac Emixelpnoswv

.4 lpwroyevng Mogouikn Epeuva AvBpwdntvou Auvapikou  Report Mogouikng Epeuvac AvBpwmivou Auvapikoi

1.5 lpwroyevig Moootkn'Epeuva Enxelpnoewv Report Moooukng Epeuvac Emxelpnocwy

.6 LUvBeon Avaykwv kat Atayvwon EAAeipewy LuvBeuiko Report Avuotoixiong Avaykwv pe npotdoerg reskilling

M.E.20XX Emkawponoinon anoteleapatwv (2016 - onwards) Enikatponoinpevo Report Ayopdc Epyaciac



Xpovodiaypappa

Acutepoyevng Epeuva I...
pwroyevig Mooukn Epeuva
AvBpwmvou Auvapikoy
pwroyevig Mooukn Epeuva
Enixelpnocwy

lpwroyeviag Moooukn Epeuva

AvBpwmvou Auvapikol

pwroyevig Moooukn Epeuva

Enixelpnocwy

LUvBeon Avaykwv kat Aidyvwon

EAeipewy




P.OP.R.UN.

e en v

~ Movaba Epeuvav Kowvig Mvapng
~ Tunpa Oikovopikev Entotnpcv
llaveniatnpiounoAn [dAAou
74100, P¢Bupvo

Aopn AnaoxoAnong & Ltadiodpopiacg
Navemotapio Kpnng

Bagihika Boutwv, B’ Awoikntnpto,
1aByn A, Tp. 9, 71003, HpakAeto

28130 77444 [ 77404 [ 77431 © 2810 393332/ 393289
soc.uoc.gr/poprun § dasta.uoc.gr
poprun@econ.soc.uoc.gr dasta@uoc.gr




